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Self-Assessment form internship 2023-2024  

Student: Laura 
Student number: 500844365 

First assessor (AMFI supervisor): Rianne Werkhoven Second assessor: 

Graduation specialisation: FD / FBD / FB Internship company: De Waag Internship position: Fablab Intern 

 

COMPETENCY PRODUCT AMFI BACHELOR LEVEL INDICATORS ASSESSMENT CRITERIA ASSESSMENT LEVELS  REFLECTION 

RESEARCH 
Internship plan 

Process book 

Company visit 

Final assessment 
presentation 

Has broad knowledge of and 
insight into the role that the 
internship position has. 

Has broad knowledge of and 
insight into the internship company 
and how it is connected to the 
fashion industry. 

Substantiates choice / motivation for and learning 
goals within chosen internship company and 
position. 

Identifies and describes the company structure 
and culture. Uses relevant and up to date sources 
to identify and analyse the company DNA, 
products / services, the market positioning, and 
target group. 

Demonstrates a critical, inquisitive attitude and 
makes connections. 

Excellent 

G
ood 

Sufficient 

M
arginally  insufficient 

Insufficient 

I have written about De Waags structure and have substantiated 
my learning goals in this internship in the internship plan. I have 
achieved 4 out of the 5 goals. Halfway in I decided to let one 
goal: the softrobotics one (number 3) go. I think making this 
choice was a right decision to do, however, I did not foresee it 
from the beginning. I think more research into the project goals 
could have already helped me further down the process when I 
understood that other, unexpected goals, where more valuable 
for my project. The unexpected goals, such as coloration, 3D 
printing with biomaterials and the scaling showed my critical 
attitude and my passion for creating connections. I have been 
able to work with the other labs within De Waag to work 
interdisciplinary on my project. By connecting the Fablab, de 
Textilelab and de Wetlab I have made connections through all 
labs and made them work together. For example: I used the 3D 
printer from the Fablab to print Biomaterials created in the 
Wetlab while colouring those materials with rest water from the 
natural dyes in the TextileLab.  

DECISION-MAKING 
Process book 

Company visit 

Final assessment 
presentation  

Is able to develop complex, 
innovative and strategic solutions 
that align with a complex context. 

Makes choices based on relevant 
data and considers social, 
professional, ethical aspects. 

 

Uses own knowledge and creativity to realise 
ideas or solutions in a professional manner and in 
line with learning goals / personal development. 

Experiments to explore new paths. 

Is able to think about project goals and priorities at 
metalevel and is able to make strategic choices. 

Excellent 

G
ood  

Sufficient 

M
arginally  insufficient 

Insufficient  

I have worked consistently on a massive project that I will 
continue during my graduation project. The project I am doing is 
an internship and graduation project and oversees 1 whole study 
year. Working consistently on small things while not loser the 
bigger picture is key to finalise my project. This includes making 
strategic choices, such as leaving the soft robotics part behind as 
an extra that I can work on later, if I don’t get pressured by time 
in my process. However, the choice of leaving soft robotics 
behind to explore later, is choosing to leave one of my project 
goals behind. In exchange for that I explored new paths within 
my internship, such as 3D printing with a biomaterial printer and 
coding a website + coding to the 3D printer.  
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ACTUALISATION 
Process book 

Company visit 

Final assessment 
presentation 

Demonstrates a professional 
approach from a fashion 
perspective. 
 
Takes action in an innovative, 
responsible and creative manner. 
 
Is able to translate a persuasive 
personal vision into a product / 
service for the fashion industry. 
 

Realises the transition from idea / solution to 
product / service in a creative and persuasive 
manner. 
 
Uses demonstrably acquired knowledge and skills 
to do so. 
 
Demonstrates evidence of personal vision and 
development in actualisation process. 
 

Excellent 

G
ood  

Sufficient 

M
arginally insufficient  

Insufficient 

I started this internship with an idea of a biodegradable 
collection. Half a year in I have my materials and finishings on 
bigger scale to start producing my garments. To get from the 
starting point to where I am now, I have used much acquired 
knowledge from the Textiles minor and the Hypercraft 
specialisation. While doing this, I have kept my colourful and 
experimental identity in the materials that I make and connected 
it to my passion for Extinction Rebellion.  

PRESENTATION Process book 

Company visit 

Final assessment 
presentation  

Communicates persuasively, 
authentically and at a professional 
level, with consideration for the 
complex context. 
 

Demonstrates ownership of acquired knowledge 
and skills in context of the personal development. 

Process book has been written professionally, 
structured and lay-out is in line with the DNA of 
the company. 

Excellent 

G
ood 

Sufficient 

M
arginally insufficient 

Insufficient 

Finding ownership in acquired knowledge was in the beginning 
hard for me, cause all the machines and information were so 
new to me. Now however, I feel that I am ready to work with all 
the machines and I understand the basics in coding. I have to 
teach all my knowledge to the new intern who is coming in in 2 
weeks. This will be the perfect test to showcase my ownership of 
the knowledge.  
My process document is a website via GitHub. That is one of the 
requirements of De Waag. Therefore, my process document fits 
the company perfectly. 

REFLECTION Internship plan  

Process book 

Company visit 

Final assessment 
presentation 

Develops in learning goals / 
competencies through reflection on 
own work and actions. 
 
Is open to feedback / feedforward, 
reflects and acts accordingly, takes 
responsibility for own conduct. 

Reflects on the development within learning goals 
/ competencies.  

Demonstrates insight into personal development, 
qualities, and limitations. 
Is able to identify development opportunities for 
the future. 

Excellent 

G
ood 

Sufficient 

M
arginally insufficient 

Insufficient 
I have reflected on my development by writing my midterm 
reflection and by looking weekly at what I did and how I could 
take next steps in the week after. While doing this I did not lose 
my bigger project out of sight. However, in my process 
documentation I did not specifically note down the reflections 
weekly. They are more intertwined with the whole story. I think 
this way of working fits De Waag also better – De Waag is not 
such a static place where people reflect on purpose weekly, but 
more when it naturally comes to you.  
Furthermore, I am not done with this project yet. Now I am 
turning into the design phase of my graduation project, where I 
will take my materials into the next phase and start turning them 
into garments.  
 

ORGANISATION Internship plan  

Process book 

Company visit 

Final assessment 
presentation 

Takes responsibility for their own 
work and the study process. 

Takes responsibility for self-
development and results of own 
work. Enters into active 
collaboration within / outside of the 
company to achieve learning and 
project goals. 

Works strategically and goal-oriented. 
 
Has a proactive and professional work attitude 
(information, agreements, time etc.) 
 
 
 

Excellent 

G
ood 

Sufficient  

M
arginally  insufficient 

Insufficient 

I am a very organized worker. As I already mentioned above, 
working on such a big project needs organisation. Without seeing 
the little steps in the big picture, I would be unable to be where I 
am now. Deciding which side paths are worth exploring, and 
which I need to leave behind, putting in the work to explore those 
paths and then filtering the information that was helpful is key to 
my organisation process. Reflection helps with that.  

 


